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Resolution of 9 May 2025, announcing the selection process for teaching and
research staff within the framework of the Serra Hunter Programme.

Pursuant to Law 1/2003 of 19 February, governing universities in Catalonia (LUC);
additional provision 17 of Law 5/2012 of 20 March on fiscal, financial and
administrative measures and the creation of a tax on stays in tourist
establishments; Law 3/2016 of 15 December, extending, with effect of 1 January
2016, the Serra Hunter Programme, as amended by Article 233 of Law 5/2017 of 28
March and by Article 95 of Act 2/2021 of 29 December, on fiscal, financial and
administrative measures and of the public sector; Organic Law 2/2023 of 22 March
on the university system (LOSU); the University of Lleida statutes; the Agreement by
the Government of Catalonia of 5 December 2023, approving the Serra Hunter
Programme for the 2024/2027 period, and specifying its characteristics; the
Agreement between the administration of the Government of Catalonia through the
Ministry of Research and Universities, and the public universities of Catalonia that
implement the Serra Hunter Programme of contracted teaching staff fortheyears
2024-2027; the Agreement by the Board of the Interuniversity Council of 15
December 2023, on the hiring of teaching and research staff in the Catalan public
universities during 2024, amended by the board of the CIC on 24 May 2024.

Hiring included in this call does not affect c o m pliancewith the objectivesof
budgetary stability of universities and other limits set in Organic Law 2/2012, of 27
April, on budgetary stability and financial sustainability and that comply with the
provisions of Article 20 of Law 31/2022, of 23 December, on General State Budgets

for the year 2023, extended to 2024. In addition, hiring complies with the provisions

of the ninth additional provision of Law 2/2023, of 16 March, on the budgets of the
Government of Catalonia for 2023, extended to 2024.

Approved by Agreement 128/2025 of the University of Lleida Governing Council on
30 April 2025, the proposal of contracts for teaching and research staff within the
framework of the 2024 Serra Hunter Programme and in view of the publication by
the electronic office of the University of Lleida, of the Rules governing the call to
access the aforementioned contracts.

| HEREBY RESOLVE:

One. To issue a public call in the framework of the Serra Hlinter Programme for the
recruitment of the teaching staff, set out in Appendix 1 hereto, that will be governed
by the Rules set out in Appendix 2, published on the notice board of the electronic
office of the University of Lleida: https://seuelectronica.udl.cat/etauler.php.



https://seuelectronica.udl.cat/etauler.php
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Two. To set a deadline of twenty working days for submitting applications to be

counted from the day following the publication of this resolution in the Official Gazette
of the Government of Catalonia.

Three. To appoint the members of the Selection Committees who appear in Appendix 1
hereto.

Appeals against this resolution, which exhaust the right of appeal through administrative
channels, in accordance with Articles 123 and 124 of Law 39/2015, of 1 October, on the
common administrative procedures of the public administrations, appeals for reversal
may be filed with the rector within one month from the day after the publication of this
resolution, and, optionally, an appeal for reversal may be filed directly with the Social
Court of Lleida, within two months from the day after the publication of this resolution.

Lleida, 9 May 2025

Jaume Puy Llorens Rector



APPENDIX

Code: UdL-LE-251-002

Category: Tenure-Eligible Lecturer / Assistant doctor lecturer
Profile: Aliment Technology
Department: Technology, Engineering and Science of Aliments

Centre: Superior Tecnic School of Food Engineering, Forest and Veterinary
Campus: Agrifood, Forest and Veterinary (ETSEAFIV)

Head Selection Committee:

President: Giovanna Ferrari, Universita degli studi di Salerrno
Secretary: Antonio Javier Ramos Girona, Universitat de Lleida
Vocal: Antonio Vicente, Universidade do Minho
Vocal: Marco Dalla Rosa, University of Bologna
Vocal: Antonella Pasqualone, University of Bari

Substitute Selection Committee:

Secretary: Sonia Marin Sillué, Universitat de Lleida

Vocal: Maria Isabel Hernando Hernando, Universitat Politécnica de Valéncia
Vocal: Pasquale Ferranti, University of Naples Federico |l

Vocal: Joanna Stadnik, University of Life Sciences in Lublin

Vocal: Ina Bergheim, University of Vienna

Code: UdL-LE-251-003

Category: Tenure-Eligible Lecturer / Assistant doctor lecturer

Profile: Animal Health

Department: Animal Science

Centre: Superior Tecnic School of Food Engineering, Forest and Veterinary
Campus: Agrifood, Forest and Veterinary (ETSEAFIV)

Head Selection Committee:

Presidente: Hans Nauwynck, Ghent University

Secretaria: Ramona Natacha Pena Subira, Universitat de Lleida

Vocal: Maria Montoya, Centro de Investigaciones Bioldgicas Margarita Salas (CIB-CSIC)
Vocal: Ricarda Engberg, Aarhus University

Vocal: Ludwig Hoelzle, University Hohenheim

Substitute Selection Committee:

Secretario: Gustavo Adolfo Ramirez Rivero, Universitat de Lleida
Vocal: Joaquim Segales, Universitat Autonoma de Barcelona

Vocal: Stefan Gunnarsson, Swedish University of Agricultural Sciences
Vocal: Annet G.J. Velthuis, Aeres University of Applied Sciences
Vocal: Steffi Wiedemann, Rhine-Waal University of Applied Sciences



Cédigo: UdL-LE-251-004

Categoria: Category: Tenure-Eligible Lecturer / Assistant doctor lecturer
Profile: Audiovisual Communication and Publicity

Department: Filology and Communication

Centre: Facultay of Letters

Campus: Rectorate

Head Selection Committtee:

President: Enric Castelld Cogollos, Universitat Rovira i Virgili
Secretary: Mariona Visa Barbosa, Universitat de Lleida

Vocal: Louise Phillips, Roskilde Universitet

Vocal: Kay O'Halloran, University of Liverpool

Vocal: Ariadna Fernandez Planells, Universitat Politécnica de Valéncia

Substitute Selection Committee:

Secretary: Beatriz Gdmez Morales, Universitat de Lleida
Vocal: Lluis Codina Bonilla, Universitat Pompeu Fabra
Vocal: Sebastidn Sanchez-Castillo, Universitat de Valéncia
Vocal: Sally Broughton Micova, University of East Anglia
Vocal: Nicolai Graakjzer, Aalborg University

Code: UdL-LE-251-005

Category: Tenure-Eligible Lecturer / Assistant doctor lecturer
Profile: Geographical and Regional Analysis

Department: Geography, History and History of Art

Centre: Faculty of Letters

Campus: Rectorate

Head Selection Committee:

Presidente: Danny McKinnon, Newcastle University
Secretario: Daniel Padil i Agusti, Universitat de Lleida
Vocal: Nuria Benach Rovira, Universitat de Barcelona
Vocal: Enrica Papa, University of Westminster

Vocal: Sabine DoOrry, University of Luxembourg

Substitute Selection Committee:

Secretario: Quim Bonastra Tolds, Universitat de Lleida

Vocal: Tom Brokel, University of Stavanger

Vocal: lain Docherty, University of Stirling

Vocal: Victor Fernandez Salinas, Universidad de Sevilla

Vocal: Maria Garcia Hernandez, Universidad Complutense de Madrid



Cédigo: UdL-LE-251-006

Category: Tenure-Eligible Lecturer / Assistant doctor lecturer

Profile: Edaphology

Department: Chemistry, Physics, Ambiental and Soil Sciences

Centre: Superior Tecnic School of Food Engineering, Forest and Veterinary
Campus: Agrifood, Forest and Veterinary (ETSEAFIV)

Head Selection Committee:

President: Jennifer Dungait, University of Exeter

Secretary: Rosa M. Poch Claret, Universitat de Lleida

Vocal: [fiigo Abdén Virto Quecedo, Universidad Publica de Navarra
Vocal: Thomas Katterer, Swedish University of Agricultural Sciences
Vocal: David Badia Villas, Universidad de Zaragoza

Substitute Selection Committee:

Secretary: Angela Dolores Bosch Serra, Universitat de Lleida
Vocal: Fabio Terribile, Universita degli Studi di Napoli Federico Il
Vocal: Emilia Ferndndez Ondofio, Universidad de Granada
Vocal: Bob Rees, Scotland's Rural College

Vocal: Wilfred Otten, Cranfield University
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Rules governing Call
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1. General rules

1.1. This call is the second part of the recruitment and selection process of teaching and
research staff hired under the framework of the Serra Hanter Programme, as approved
by the Government of Catalonia on 5 December 2023, approving the Serra Hunter
Programme of contracted teaching staff of the Catalan public universities for the period
2024/2027 and its characteristics are specified together with the agreement between
the Administration of the Government of Catalonia, through the Ministry of Research
and Universities and the public universities of Catalonia, implementing the Serra Hunter
Programme of teaching staff hired for the years 2024-2027.

1.2. This call will be governed in all its aspects by the provisions of Organic Law 2/2023
of 22 March, on the university system (LOSU); Law 1/2003, of 19 February, on the
universities of Catalonia, the statutes of the University of Lleida, the rules governing calls
to access fixed-term contract, tenure-eligible lecturer and university teaching body
positions and by all other applicable legislation.

1.3. The contracts will be of fixed-term employment, pursuant to Article 78 of Organic
Law 2/2023 of 22 March, on the university system.

1.4. The list of contracts will be set out in Appendix 1 of the resolution of the call.
2. Candidate requirements

In order to be eligible for the call, applicants must have fulfilled the following
requirements by the deadline for submitting applications:

2.1. General requirements

a) Nationality. As provided for in Article 45 of the LUC, citizens of any nationality may
submit an application for this call. Non-EU citizens and applicants who are not subject to
any of the international treaties entered into by the European Union and ratified by Spain
must have obtained a work and a residence permit before the corresponding
employment contracts are signed.

b) Candidates must be of age as established by current legislation and must not be over
retirement age.

c) Candidates must not suffer from any illness or any physical and/or mental disability
that would prevent them from duly performing their teaching duties.

d) Candidates must not have been dismissed, on disciplinary grounds, from any public
administration, nor be disqualified from working in the civil service.
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e) Candidates must not be subject to any conflicts of interest, as provided for in Law
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53/1984, of 26 December, on conflicts of interest of personnel working for public
administrations.

2.2. Specific requirements
a) Candidates must hold a PhD.

Should the qualification not have been issued by a Spanish university or not be
recognized in Spain, it must have been homologated to an official qualification in Spain
by the time the contract is signed.

2.3. Pursuant to the provisions in the University of Lleida's Regulations on the
accreditation of language skills in selection processes and the recruitment of teaching
and research staff, and Decree 128/2010, of 14 December, on the accreditation of the
language skills of teaching staff in universities belonging to the university system of
Catalonia, applicants are exempt, if indicated in their application form, from accrediting
their Catalan and/or Spanish language skills, in order to take part in the selection
process, and a deadline of two years is set from signing the contract for the successful
candidates to do so if they have not done so previously, as provided for in the legislation
in force:

https://dogc.gencat.cat/ca/document-del-dogc/index.html?documentld=544686

3. Applications

3.1. Applications to take part in this call must be addressed to the rector of the
University of Lleida. Applicants must use the standard form for the call, which can be
downloaded from:
http://www.udl.cat/ca/serveis/personal/PDI/Concursos/Contractats/

Applications may be submitted, preferably, to the University of Lleida’s Registre
Electronic (Electronic Registry), or to any of the registries permitted to process them
under the legislation in force, within 20 working days to be counted from the day
following the publication of the call in the Official Gazette of the Government of
Catalonia.


https://dogc.gencat.cat/ca/document-del-dogc/index.html?documentId=544686
http://www.udl.cat/ca/serveis/personal/PDI/Concursos/Contractats/
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3.1.1. To submit an application in electronic format to the University of Lleida’s Registre
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Electronic (Electronic Registry) at: https://seuelectronica.udl.cat/registreelectronic.php,

click on “instancia genérica” (general enquiries), and then attach the standard
application form mentioned at the beginning of this Rule. This application must have the
PDF files mentioned in Rule 3.2 (up to 8MB) attached to it.

3.2. Documentation, in PDF format, must include the application file which, taking into
account the international nature of this selection process, must be submitted in English,
with exception of the cases in which the language forms part of the contract profile:

a. A copy of an ID card (Spanish DNI) or passport. If the applicant does not object, in
accordance with Rule 11a, the University of Lleida will verify their DNI or NIE (foreign
national ID). In this case it is not necessary to provide this documentation. Applicants
who do not have a DNI or NIE, must provide a copy of their passport.

b. PhD certificate or proof that it has been applied for. It is not compulsory to provide
the PhD qualification if it is available through intermediation platforms of the public
administrations and the applicant does not object to its verification by the University of
Lleida, in accordance with Rule 11a.

c. Full CV, in accordance with the template that can be downloaded from:

https://serrahunter.gencat.cat/ca/psh-general/presentacio-
candidatures/index.htmI#4%20--presenta-la-teva-sol-licitud-a-la-universitat.

The accreditation of internationalization criteria in accordance with the document
indicated in section g) of this Rule will be considered a preferential merit.

Pursuant to transitory disposition three of the LOSU, the provision of a favourable report
by the Agencia per a la Qualitat del Sistema Universitari de Catalunya to access the
category of tenure-eligible lecturer or the Agencia Nacional de la Evaluacién de la Calidad
y Acreditacion to access the category of assistant doctor lecturer will also be considered
a preferential merit.

d. A document which sets out the five most valuable academic contributions (papers,
books, patents, etc.) made by the applicant, using the form that can be found at the
following link:

https://serrahunter.gencat.cat/ca/psh-general/presentacio-
candidatures/index.html#4%20--presenta-la-teva-sol-licitud-a-la-universitat.

e. A brief description of the applicant's teaching background (maximum 1 page), using
the form that can be found at the following link:


https://seuelectronica.udl.cat/registreelectronic.php
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https://serrahunter.gencat.cat/ca/psh-general/presentacio-
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candidatures/index.html#4%20--presenta-la-teva-sol-licitud-a-la-universitat.

f. An overview of the applicant's teaching and research interests in line with the scope
of the contract for the next five years. This document must not exceed six pages in
length, using the form that can be found at the following link:

https://serrahunter.gencat.cat/ca/psh-general/presentacio-
candidatures/index.htmI#4%20--presenta-la-teva-sol-licitud-a-la-universitat.

Internationalization criteria will be considered accomplished if proof can be provided of
having taken part in academic activities in a foreign institution while receiving doctoral
training or in a post-doctoral stage for at least one year (counting academic stays of
longer than two months) or having done the doctoral thesis in a foreign university.

4. Acceptance of candidates

4.1. On the tenth working day following the deadline for submitting applications, a
provisional list of accepted and rejected candidates shall be published, stating the
grounds on which candidates have been rejected, and the date of publication of the
definitive list shall also be given. The provisional list shall be published on the notice
board of the electronic office of the University of Lleida at the address
https://seuelectronica.udl.cat/etauler.php. The selection process may be consulted on
the University website
http://www.udl.cat/ca/serveis/personal/PDIl/Concursos/Contractats/, which shall

contain the corresponding links to the electronic office.

4.2. Candidates shall be given 10 days, starting from the day following the publication of
the provisional list of accepted and rejected candidates, to submit any possible claims to
the registries stipulated in Rules 3.1 and 3.2 so that they can amend any mistakes in their
application, or to attach any missing documentation required for the call.

Should the rejected candidates fail to amend the mistakes that gave rise to their rejection
within the above deadline, they shall be considered to have withdrawn their application
and, therefore, their rejection shall become final.


http://www.udl.cat/ca/serveis/personal/PDI/Concursos/Contractats/
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4.3. Pursuant to Article 45.1 of Act 39/2015, of 1 October, on the Common
Administrative Procedures of Public Administrations, candidates shall be considered to
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have been given due notification of the results from the time the resolutions described
above have been posted on the notice board of the University's electronic office
(https://seuelectronica.udl.cat/etauler.php), and the periods for submitting any possible
claims or appeals shall start at that time.

4.4. The University management may, at any time, either on its own initiative or at the
request of third parties, amend material errors, errors of fact and of figures.

4.5. Once the deadline for submitting appeals has finalized, the rector shall issue a
resolution approving the final list of candidates who have been accepted and rejected.
The list shall be published as described above in Rule 4.3.

5. Selection Committee

5.1. The members of each contract Selection Committee are listed in Appendix 1 of the
call decision.

5.2. The internal rules governing the Committee must comply with the provisions of Law
26/2010, of 3 August, on the Legal Framework and Procedures of Public Administrations
in Catalonia.

5.3. For the purposes of notifications and reporting other incidents, the committees are
based at PI. de Victor Siurana, 1, 25003 Lleida.

6. Selection process

Pursuant to the Statutes of the University of Lleida, the evaluation by the Selection
Committee must be based on the principle of academic merit and the suitability of
candidates to cover the University's teaching and research needs.

The Selection Committee shall be constituted within a maximum deadline of three
months from the date of publication of the call. Should this deadline have elapsed
without the Committee having being constituted, a request may be made to the rector
for a one-month extension, providing there are reasonable grounds for doing so.

The date on which the Selection Committee is constituted shall be posted on the notice
board of the University's electronic office together with the criteria established by the
Committee for evaluating the candidates.
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6.1. With the publication of the evaluation criteria, the members of the Selection
Committee will receive all the documentation provided by all admitted candidates. The
evaluation criteria will take into account the high-level academic activity recognized and
used internationally alongside their professional career, especially considering the
significance and impact of the scientific and technical publications and the competitive
research projects achieved; the quality and recognition of the teaching given; the
activities regarding knowledge transfer, the rights to intellectual property and patents
filed; their leadership capacity; their mobility and international visibility and other
outstanding academic and professional milestones of the candidate. The selection
committees shall specifically evaluate the academic internationalization criteria
applicable to Serra Hunter contracts.

6.2. Phases of the call
First phase:

6.2.1. The first phase will consist of the analysis and evaluation of the specific merits of
the candidates; the presence of the candidates is not required; this phase will serve to
eliminate unsuitable candidates.

6.2.2. In a maximum of 20 days from the date of its constitution, the members of the
Selection Committee will send the secretary an individual evaluation of the merits of
each candidate, bearing in mind the evaluation criteria published.

6.2.3. Based on the members’ proposals, the Committee will agree on the number of
persons that pass this phase, taking into account the number of candidates and their
academic merits. There should not be less than two remaining candidates per contract
on offer, except when the Committee unanimously justifies this, in a completely
reasoned manner, specifying for each candidate the reasons behind their exclusion. If
the Committee deems that no candidate has the adequate merits, it will recommend
that the rector suspend the call and the contract be left vacant.

6.2.4. Once the first phase has ended, the list will be published of the names of the
candidates who have passed it and a second phase of the selection process for the place
shall begin.

Second phase:

6.2.5. Within ten days of the publication of the results of the first phase, the Committee
will publish the schedule of the second phase with at least three weeks’ notice. In this
call, the place, day and time to carry out the selection test for each of the selected
candidates will be established. Before the start of the selection test, the Committee may
require applicants to provide documentation that certifies the merits mentioned in their
curriculum vitae, which will preferably be submitted in electronic format.
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The Selection Committee may decide, by unanimous agreement of all its members, to
carry out the test of the second phase online. In accordance with the Protocol for
conducting tests and meetings held face-to-face for competitions for access to UdL
teaching positions by electronic means, the possibility is established that the members
of the Selection Committee, who do not act as secretary of the Committee, can attend
the oral test of the second phase, by electronic means. The candidates and the secretary
of the Selection Committee must attend in person.

6.2.6. Candidates who do not show up at the appointed time will have a second call after
15 minutes. If they still fail to show up, they will be considered absent and, therefore,
they will be excluded from the selection process.

6.2.7. The selection test will be public. Candidates will, during a maximum of one and a
half hours, give a short personal introduction followed by a seminar on the topic they
consider appropriate. The Committee will then pose the questions it deems appropriate
for the candidates, both concerning the merits included in their curriculum vitae and the
seminar given, or on any other aspect related to the contract on offer and the activity
the candidate might be expected to carry out. Given the characteristics of the Serra
Hunter Programme, this test will be conducted in English, except in cases where the
language is part of the contract profile.

7. Candidate proposal

7.1 Once the selection test has been completed, the Committee will draw up, in order
of merit, a list of candidates who have passed it and draft a proposal for the hiring of the
candidate in first place.

This proposal will be published on the notice board of the University's electronic office.
If no applicant is deemed suitable, the contest will be declared void.

7.2. Candidates may submit allegations concerning the Committee's proposal, before the
rector, within 10 working days from the date of publication of the proposal. The Appeals
Committee will have to reach a decision before the resolution of the competition, in
accordance with Article 15 of the Regulations governing competitions for access to
tenure-eligible lecturer positions, fixed-term contract positions and university teaching
bodies.
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8. Resolution of the call

The Selection Committee will raise the proposal referred to in the previous Rule to the
rector, who will take the corresponding decision to award the position to the appropriate
candidate, who will have to enter into the corresponding contract in accordance with
the provisions of Rule nine.

Appeals against this resolution, which exhaust the right of appeal through administrative
channels, in accordance with Articles 123 and 124 of Law 39/2015, of 1 October, on the
common administrative procedures of the public administrations, appeals for reversal
may be filed with the rector within one month from the day after the publication of this
resolution, and, optionally, an appeal for reversal may be filed directly with the Social
Court of Lleida, within two months from the day after the publication of this resolution.

9. Execution of the contract.

9.1. In order to execute the corresponding contract, within a maximum of eight days
from the date of publication in the DOGC of the resolution awarding the contracts, the
person to whom the position is awarded must submit the following documentation to
the PDI Section of the University Personnel Service:

a) An official medical certificate attesting to the provisions of Section c) of Rule 2.1.

b) A sworn statement that substantiates the requirement specified in Section d) of Rule
2.1.

c) A statement of not being included in any of the cases of conflicts of interest provided
for by current legislation or exercising, at the time of signing the contract, the option
provided for in Article 10 of Law 53/1984, of 26 December on conflicts of interest of
personnel working for public administrations.

d) Original documents of the specific requirements provided for in Rule 2.2 of this call.

e) Accreditation of proficiency in Catalan, or the commitment to accredit such within a
maximum period of two years in accordance with point 2.3 of the Rules governing this
call.

The means of accreditation are the ones established in Order VCP/491/2009, of 12
November (DOGC 5511, of 23 November 2009), consolidating and updating the degrees,
diplomas and certificates equivalent to certificates of proficiency in Catalan.

Candidates who have participated in and obtained a place in previous university teaching
post selection and access processes involving a Catalan test of the same level or higher
shall submit the certification in proof thereof.
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f) Accreditation of proficiency in Spanish, or the commitment to accredit such within a

maximum period of two years in accordance with point 2.3 of the Rules governing this
call.

9.2. If the applicants do not submit the necessary documentation within the period
referred to in Rule 9.1, except in cases of force majeure which will be duly verified by the
convening body, or if they do not meet any of the requirements necessary for their
recruitment, the award made will be withdrawn, without prejudice to any liabilities they
may have incurred in case of falsehood. In these cases, the award of the contract will be
resolved again in favour of the next candidate according to the ordered list of the
proposal of the Selection Committee.

9.3. The selected candidate will be included in the Serra Hunter Programme provided
they meet the requirements set out in the current regulations, for the role of tenure-
eligible lecturer, and the internationalization requirement established in Rule 3.2.g).

9.4. The contracts shall stipulate the working conditions in the terms provided for in this
call and by the related legislation, as well as the following additional clauses, which must
be fulfilled by the teaching staff hired under the Serra Hunter Programme.

* The person hired with a tenure-eligible lecturer contract will be evaluated specifically
in accordance with their academic merits, in the terms established by the Serra Hunter
Programme.

¢ The person hired must submit a biographical note, with the most relevant aspects of
their curriculum vitae and authorize its publishing on the Serra Hldnter Programme
website.

* The person hired, in addition to following each university's own policy, must sign all
their academic and scientific output as a "Serra Hunter professor"

¢ In the event that, for whatever reason, the contracted person were to lose their
affiliation to the Programme, the contracted person will not be able to sign as a "Serra
Hunter professor”. Therefore, the previous clauses will not be applicable.

* The execution of the contract will require the University to communicate to the
Management of the Serra Hunter Programme the strictly necessary personal data in
order to facilitate the management of the Serra Hunter Programme.

9.5. Exceptionally, the start of the contract may be postponed up to a maximum of six
months from the publication in the DOGC of the contract award decision.

10. Personal data.

In accordance with the regulations in force regarding the protection of personal data,
please be informed that:
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- The person responsible for the processing of the personal data provided by the
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candidates, in this selection procedure, is the University of Lleida - UdL- (contact details
of the officer: General Secretary. Placa Victor Siurana, 1, 25003 Lleida; sg@ udl.cat;
contact details of the data protection officer: dpd@udl.cat).

- Candidates' data will be used only for the purposes inherent in this selection procedure.

- The data will be kept at least until the resolution of this selective procedure becomes
final, due to the expiry of the deadlines for contesting it without any interested party
having lodged an appeal against it, and will be destroyed under the terms and conditions
provided for in the regulations on the conservation and disposal of administrative
documents of the UdL, and the document evaluation tables approved by the
Government of Catalonia

(http://www.udl.cat/ca/serveis/arxiu/)

- The data provided are mandatory to exercise the organizational powers of the UdL
inherent in university autonomy, within the framework of Article 27.10 of the
Constitution; of Organic Law 2/2023, of 22 March, on the university system; of the
Statutes of the University of Lleida, and of the legislation on civil service matters and the
legal regime of the public sector.

- The UdL will not transfer or communicate the data to third parties, except in the cases
strictly provided for in the Law.

- Candidates can access their data; request its rectification, deletion or portability; object
to its processing and request its limitation, as long as it is compatible with the condition
of a candidate in the present selective procedure, by means of a letter sent to
dpd@udl.cat. They can also lodge a claim with the Catalan Data Protection Authority,
through the Authority's electronic headquarters (https://seu.apd.cat) or by non-
electronic means.

11. Power to verify personal data by the University of Lleida

In accordance with additional provision eight of Organic Law 3/2018, on data protection
and the guarantee of digital rights, the University of Lleida is authorized to carry out the
necessary checks to verify the accuracy of the data of the candidates that are essential
for submitting the application, in the terms required by this call.

In accordance with article 28.2 of Law 39/2015, of 1 October, on the common
administrative procedure, candidates have the right to object to the exercise of this
power of verification, for reasons related to their particular situation. In any case, in the
exercise of this right to object, the candidate must prove the reasons that justify it, so
that they can be assessed by the University, and remains obliged to provide the
documents for the consultation to which they object.
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